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SCOPE

The scope of this investigation coven six schopls in the Coffde County

School System. Itsapproach is aimed at the development of skills and

understanding which relate to families_of oeCupations.

OBJECTIVES PURSUED

.

The central objectkve of this project was to implement an integrated program
, . ,

of occupational,-information, guidance and training extending from the elementary

school,tOugh post-high school level.

METHOD USED

Developed instruments, house calls, attended workshops, held in-service

training for a selected group of teachers,'conference wieh social workers,

attended'staff meetings with the Superintendent of Education, assisted students

in getting_financil aid for college. Held conferences with teachers students,

principals,parents and also personnel directors qualified to administer And

evaluate the G.A.B.T. Test. Made extensive use of the telephone and news media.

RESULTS
-

PIa6ed on work experience jobs, two hundred and pixty.stud'ints, Thege

are paying and non-paying positions.

;.

GHTS ;OF THE PIHDINGS

Personanefdiiectors arp interested in prodiactivity:, loyalty, initiative,
. -

... ,

ci'mpetiti4emess,responsibility and leadership /rpm, thd lower tier:
.

. ,
_ .

Peqple4tled to be taught the.skills'of isthtainingobjs,proper dxets for
..

0 ; - . .

jobs, as aa-1,
,

.. a s de. ve lopin ,a saleable; skar. :
.

-- - :
,

I
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The implications are-that most people have ap interest= in productivity
;

and, process initiative when _they are led td ,helieve" in themselves.
f

We recommend further study and a gontinuous im ementation of the finding

of this study.

t
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I. INTRODUCTION

ro . -

' Coffee County is. located in the extreme sodtheastern_zart of Alabama

and is one of seven member counties of tihe SoutheaSi Alabama This area

4o-

also includes the counties of Barbour, Dale, Covington, Geneva, Henry and

Houston. Coffee County is roughly rectangular is shape with an area of 677

square mile§-nr 433,280 acres.

_ The incorporated municipalities in the county are Enterprise, Elba,

_
krn.n4...K.-Lacazag,....Coyee County is also di-Tided-into 22-voting

tricts (beats) o; census 'county s has an
7

excellent network of paved federal, -s'ra-te--iii*T,,d'Ouffey niinWalt-Zrati-nmin=1AEpr--

maintained system of "feeder" roads. goods and services that are not available

within the county maybe obtained from larger nearby centers, such as Dothan,

Montgomery and Columbus, Georgia.

PopUlation by sex in Coffee County in 1970:

*

Non-minority Minority

Male 16,977 (48.7) 2,807 (46.4)

Female 17,895 '(51.3) 3,248 (53.6)

-.

Total 34,872 6,055

Source: U.S. Bureau of the Census, 1960-70 Censuses of-population.

6
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POPUIATrON
--,-- -,-

1960" . :1970

Urban Rural Urban
.

Rural

Elba 4,311 (14.1), 4,634 (13.3)

Enterprise 11,410 (37.3) 15,591 (44.7.) --

New Brockton 1,584 (5.2)
.

1,374

.Kinston 470 (1.5) 540

Other Rural . 12,798 (41.9) 12,733

Total 15,732 (51.4) 14,85:2 (46.6) 20,225 (58.0) 14,647
t

ures in a. s -a.ze percent o total population

Sour_ eel- U.S. Bur61-u o Sen4_us, 1960-70 ,

--,

--,_
-------.-7,--,-------- --::'.4.. '

-,-...,........._

. --.-'7"-:=-,..-

.....

The Coffee vsBen vt, iSystem functiohs as a rural system as indicated

.- .
-....-

'Table L liated under7populatdon. . .
.

.

.
1 -'

Teachers:'
.
NOnt-miority - 85

.
n

. Midority -- 27
.

.. r

Total .116
_ . .

. Students':

Senior High School
Junior High School
Elementary

Total

Non-minority Minority

.375 65

.575- 101

1,037 -235'

1,987 401

Appuoximately 23.88% of the students that enter our schoOl system

choose to leave or enter another system prior to graduation.

../

See Table 1 under Population for names and size of cities and towns in

r near the area served by the Coffee County School System. This project

7

(3.9)

(1.6)

(36. )

(42.0)
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was designed to serve all students in. the Coffee County ool Syttem and . .

,. .

,, others such as drop-guts, adults and college studentS-..Pr objective was
'

.

to place people on jobs w4ch would be compatible to their interest. .

Total amount of funds-udgeted to" project:

'T
- -19114-75

r
S

-

a-
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,II OBJECTIVES
-

1. .A program of occupational information will be implemented, through the

use of guidance, career-education and information services extended from

the elementary through the secondary school level.

2. It is recognized that the processesof occupational choice and vocational

maturity extend from early childhood into adulthood. This program will

impart knowledge'of.the world of work, of various occupational choices, of

educational and/or physical requirements of certain fields of workand of
-

institutions which provide training to enter.specific jobs or fields of

work. Knowledge in those areas mentioned will be measured by an increase

of a 10% positive change score on, a pre to podt test,basis on'a Staff

developed instrument.',

3, StuIents will be thore familiar with various occupations, informational

services and course requirements for ,general occupational selections as

measured by, a 10%.positive change score on a staff devised instrument on a

pre and a ppst basis in September and May, respectively.

4. This occupati0Onal orientation and information will be incorporated into

regular classroom activities at the elementary school level. At the jr,

high school and secondary school level, students willbe moved from broadly

based exploratory levels to more specific,guidance orientated activities

, sucb as individual counseling, group counseling, testing' services and infort-

mation services will betters enable the individual student to make intelligent

occupational and course selections as measured by a 10% positive change score

on teacher made test.
s

.
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5. There will be special interest placed oh-potential drop -out students

through the use of the work-study program to, meet the atypical needs

of cer in students whose needs are not beihg met elsewhere in the ,

school ystem. This will enable the school system to substantially reduce
.

the drop-out rate Eby minimum of 10Jerceni.

a

1..0
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Project Director:

Present Postiion :

Degrees :..

III PROJE T PERSONNEL

JohnW..Vaughan

Assistant Superintendent of Education

B.S. M. Ed.

Duties: Cltinuing Administrative
t e.to.be committed to this

4 project: 25

-

Experience: classroom' teacher, guidalce counselor, principal and
assistant superintendent of education in charge.of'
pupil-personnel services.

Project Coordinator:

Name: Virgil Coleman

Degrees: B.S. M. Ed.'

"4.

Duties: Full time to be committed to ?Lis projiact.

Experience: has 23 years of experience at the junior higkand senior high -

levels as principa1,02 years as placement coordinator, 25 years
ad a businessman. e,

The Project Coordinator will be responsible for the oPerat on of the project

in cooperation with all principals and the Project Dir o . He will assist the
..- %

Director in the selection and orientation of all personn 1 involved. He will
.

s..

.

s

direct the assimilation-of information and the liSts of mater als, supplies

and equipment needed .to carry on the program. He will $enerall upetviseall
.

. . ,_ ,
, .

.

,Jactivities and be ditectly-responsible to the Project Director for all ne esslaly-,

reports,and any accounting procedures which may be required. This person will be

responsible for developing presentations and keeping the local board and other

41
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groups informed about the project. Material development will be one of the

major responsibilities.

JOB DESCRIPTION

Project Director (Assistant Superintendent of Education
.4

The project director will devote 25% of his time to making the project

as effective as possible. His job will be to assist in coordinating the efforts

of the counselors, the coordinator and other related personnel in their efforts

to make the program as.successful as possible.

Counselors

II

These people will assist in the 'screening and locaiiOn 'of poiential drop-outs.
.. .

.

They will also assist,in.the placement octhese persons and give petsonal,
.

-. .
,

-counseling to all students in the program. 'Records of assimilated data will also,

be kept by the counselor for future reference.

Secretar ry
.

...

The secretary within the Central ffice, will be Desponsible for the'making.
r 6

and keeping of pay=11 recofds and'all bookkeeping and :accounting protedurds.

f .cu

Superintendent-of Education

The, Superintendent of Education conduc t conferences lath teithers,
$,

. ,
students, the placement-coordinator, counselors and P.T.A. and civic organizations

to demi-mine fits Rrogress and effectivene s
... k

.

$.. Pt 0
Participatin Schools:

$

Name Grade
.

Gbodman-

Kinston
New Brockton

New Hope
Mt. Pleasant
Zion Chapel

12

c-

1-9

1 -12

1-12

1-9

1-9

L-12 '
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TOtal number of participating teachers is 116 and total number of participating
,

, students is 2,388. ,4

7-14

,

N '

4

ti

i

4
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IV PROCEDURES

1. Held a workshop with a selective group of teachers in the Coffee County

School System and explained the objectives of the Comprehensive Placement

Program.i, From this one day workshop knowledge was obtained to help us

'imzlement the program.

2. Handouts ware given to all teachers'of the system and PTA presidents.

These handouts contained objectives and procedures in imple nting the

program.

3. All instruments to determine employakility, potential droOropts.and

resource people were given to each teacher and administrator.

4. We have updated and revised our advisory committee in each school where

it was necessary. Advisory committee functions were:

a: Advise and update instruments to determine capability and

availability of resource people who visit the schools

explain their jobs upon invitation

;.-

of a teacher.
.

and

b. Screen and update avai4bility and employabilit industry And

and agencies of(the community.

e. Make reoommendations to the PlacemeN Coordinator.

d. Assisted in creating an awareness orthe.careers that are not

generally observed in our communities.

.Assisted tin screening studentg for the work -study prOgram.

.. .

14

1
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f. Assist enco;taging participation in the program, from all

sectors of the community,Jacu/ty, parents, students, etc.

g. Assist in evaluation oe the program.

,,

5 The library served as a resource center of each school: Records were kept by
...

the librarian: filmstrips, books, pamphlets, magazines, redordiof resource
.

people andequipment dealing with career education.
.

6. The coordinator served as a consultant of all schools. His office yap
- -4,

located in,the Centrai Office. All records and instruments were at his

disposal for distribution of each school. ,

. r

7. The coordinator made housecalls when needed to assist students and adults;

visit personal directOrs, financial aid"directors of acadelk6 and vocation.al

institutions of post high szbool level.

8. Contact was made by letter, telephone and personal visits as a job hunting

method and placement. -

. The coordinator used every method at his disposal to involve the SitIte

Employment.Offices and all agencies, in a cooperative manner in our placement,

-program.

1/4



4.

SCH001.

..

New Hope
.

.
.. Mt. Pleasant.

Goodilian
' ...C

Zion Chapel

, Kinston

New Brockton':

Total-

'

I'

:,
A %

4.

.

4.

.
c. t

.

.. .
. , , .

.. .

. ' V. ACCOMPJSMENTS ..4'%444o,

, Students PlaCed ' Paying llosition.

8
. 4

e
..

8 .. . . 4 '.

. . ,

18 :
.

7. 3
.

"120 14
. ?

.- .

-32 '. .21 e ,-

267 '7A

'81 . 26

.4

r

...

Non-payihg positio

4

4"

13

-106'

Children working ,for money of with pay were classified as potential drop-outs.

,
Non -pay rig students are the.opes we sought to teaAll:job skills. Job.skills

*!.

were
- ,

A
also taught to potentielAipp -outs.

,
,

. , . - a.
Coffee County School Systet Graduates: 40% entef intopOst7Seeondary training

44% gainfully employed' . ,

, .." 7
)... s4 . 56, received financial aid ente.ting,'

poSt sedOndary training.

. 16% married' :

. 6% unknown

Placed three parolees on Jobs-.

Placed one deaf and mute in the schoOlAat Talladega for s*h students

Place eighteen persons in coliege,that had no intention of going. This was done
.-

by assisting them in getting financia1. aid.

Placedtnineteen adults on jobs. These people were unemployed.

Coordinator was qualified to g evaluate the G.A.B.T% test.

16

51
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THE FUTURE
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c
,

.. 1... o'
a -,' e .

.* 4 Z .. 4t "; --'1 '
We 'have data indicating thst.. the comple!!Ed. trpRoSsal,..Lgox'......t gofce,.X;--Coun.ty; :,..* `:.

, .,

4, _ -,..' ," e---, .." .--,=,;1";').'"),-*": ;;S. :.:'-' ';:*,,f,;-: ,,.. ......,,';' -eq,iY
School System is a wox:Icalife ortx.,thit .cii1.1 set-ito.`,;11.".e,yny:eits.'').-.4*,tlii.ioNs >but ....

_-,...,%. ,-.;,...- . ;...,. ,.., , , ?!. i .
, ...- . .:.e."-- . ......- - --..

we do recommend th-st..a;_oon.TIntiotts:Atudr ,he -m.lagir ',1'' '--.:'..
.: " .. , .....,...".".

, . 1... , -..-- 4

';-' ....T., :. ,, . . .. , . . ,. . -9 '''
We a'2 of she ,4inipn-that- moi-e -attention shonI4 be *given...to tfie pocial- ,....7-

... ,-.-f.- - . . .-..e. . .. ... .-, . ,

and physzl.A.411,y handicapped. Also, the couxunities need toiih-2--ade aware Pf:.
. .

;the.lieed-s_.of the Rrogram, thus stimulating them to hire a student on part-,;-time-
,

ft

CD

,".
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COI.T.E2 *COUNTY'S APPROAL. TO A.COMPREHERSIVE PLAGEiiEJT PROGRAii

GRADE ONE THROUdu.COLLEGE

Virgil Coleman , Placement Coordinator'
.

. .

t

J. U. Baker,Superintendent of Educitidn

"Information for teachers oak: cOncerning Coffee Cunnty'SComprehensive PlacemAtt
Program:

. $

4,
Placing a new .emphasis and/or a new 104 on a combrehensive placement pro:.', will go

a lonz way to solving, the problems of a majority of .student "Sttending schools .4:y.

Friendship, life style, community service, voting hAbits, c m enship, 17011-iiie time and
famdly life are ill. virtually affected by job cotsciousnes It can and sottld pervade,

.

teaching and learning'aad should seek to remove the distinc u,between Vocational and
academic subjects, w

. . , _ .

Persons are going, to enter the labor farce and.produce goods.and services needed by
society Whether or not the, public education establishment concerns itself'with.the task.
Learning on-the-job, employer trainini programs, military training programs, operated by
other az,encies of gol7ernisel.t, these and other ways of enteringLemplioyment will continue: to

Contribute their share to the total effort. In public schools there should 'be an approach .

aimed at the developutent of skills andunderstanding which relate-to fathilies of occupa-
tions. Selected occupations should be clustered in logical groups in while the occupitions
are related because they hzlve similar teachable skill and knowledge requirements. This .-

structure not only will have a motivational effect-but will prepare students for entry into
a broad family of occupations rather than only specific occupation.

e's

. ..

There is ample evidence to indicate that students are Vitally interested in their.
,jab /career develop.ient at early ages and this interest"continues as they mature. 'Evidence

also indicates that traditional curriculunis do not emphasize applications of a.comprehen-
sive placement program. Students receive more career information from sources outside than
inside the school system.

ti

Recent concensus seed to support the premise that work has potntial foe meeting more
than just economic needs. Among Other things, it also provides for social interaction,
personal dignity, self-identity end'an entrance into adulthood. ,Traditional curriculums

have not assiste4 individuals to perceive work as having pesonal relevance, as being
critical to one's own life style, or as being a means that contributes to self-fulfillment,

deny' youths have a limited awareness of the career choices that may by open to. them.

This seems especially true to those,who have been reared. in so-called disadvantaged envir-
onments. Social class restrictions, as well as traditional curricultas,,haVe tended to
limit opportunities for/or as a,result:aof a comprehensive_ placement program.

The comprehensiVe placement development curriculum.nroposed 'in this project is designed

to alleviate some of the problems mentioned. .

e.

-+OBJECTIVES: '

1. A program of occupational information will be Implemented, througkthe use o
guidance, career-education and information services extended from ths.,elemente-ry

`through thesecondary school level.

2. ,It is recognized that,the processes of occupational choice acrd vocational matur

extend from earlychildhood into adulthood. This program will impart knowledge o

20



1.

the world of work, of various occupational choices, of educational and/or physical
requirements of certain fields of work and of institutions which provide training
to enter specific jobs or fields of work. Knowledge in those areas mentioned will
be measured by an increase of a YQ positive change score on a pre to Post test
basis on a staff developed instrument.

3. Students will be wore fawili..4r with various occupations, informational services

and course requirements for general occupational selections as measured by a 10Z
positive change scpre on a staff devised instrument on a pre and a post basis in
Septeaer and Way, respectively.

4. This occupational orientation and information trill be incorporated inn regular
classroom activities at the. elementary school level. At the Jr. hi'h school and
secondary school level, students will be moved frou broadly based exploratory

.41evels to wore specific guidaace orientated activities such at individual counsel:-
ins group conieling, testin; services and Anformation services-UM better enable
the individual student to make intelligent Occuptional and course selections:

5. There Will be special interest placed on poient drop-out students through the
use of the work - study program to meet the at cal needs of certain students whose
needs are not being met elSewhere in the school system. This will'enabla the
school systed io'su6stantially reduce the drop -out.rate by minimum of 10 percent-

PROCEDURES

%
,

1:' The underlyihg concept of the proposed program is that vocational choice and
.preparation is a continuing process which spans a long period of tine ane requires
a concerted effort by educators to attain success in a given vocation.

The project coordinator will be adinistratively accountable to the Superintendent
of Educatiouof .tAe Coffee County School System and will work in a consultant capacity
with all other school personnel. de will seek not to compete with other agencies,
but pool all types of resources with other organizations to best serve the various
client population. ..e will develop workable procedures and receive administrative
approval and-cooperation, which has beendemonstrated by favorable actions, for in-
stalling'a total comprehensive placement education program in the Cdffee County

. School System. The coordinator will implement the following prograie

a. Identify part-time and full-time employffent opportunit4es

,b.. Demonstrate and document a systematic procedure for identifying and
contacting prospective employers

c. Identify the 'kinds of ,information. 'from businesses and agencies

regarding employment prospects fon students in various circumstances, such
as drop-out, potential drop -outs, iandicapped persons, graduates, etc.

d. Demonstrate the predictive validity of the identification processmaking
revisions if .necessary

a

e. Utilize local human resourses it each school community, technical and

academic colleges 4

Y. Organize an advisor committee in each school community to.make recommendations

'to the coordinator
e,4:`



g. Organize a coordinating committee in each school, with a chairman to work
with the coordinator.

The latter committees will assist in the following:

1. Assist in identifying and screening resource persons to serve our schools
and to encourage usages of resource per)Sons by teachers.

2. To assist in creating an awareness of the careers that are not generally
observed in our communities

3. Assist in screening students for the work-study prof,ram

4. To assist in encouraging'paracipation in the program from all sectors .

of the community, faculty, parents, students, etc:

5. To assist in evaluation of the program.

h. Purchase expendable items such as Workbooks, library books, filustrips,
slides'and tapes.

i. Supply each school committee with games of persons uho will come to school
to act as resource persons and their" occupations

j." Supply each school with, an instrument to identify the potential drop-out
.

k. Place potential -drop -out students on work-Study jobs.

1. A special interest shall be placed on part-time employment for non-goal
oriented students, when that need is not directly met elsewhere

ti. Demonstrate and document a systematic plan for contacting and accounting
for each group of exiting students:

n. Outline a suggested plan for mskinL a suitable follow-up- system a permanent
part of the school system services. A placement handbook will be prepared
for each teacher of each school., .

2. At the end of the project, the Coffee County School System will have ttermined the

community and area resources capable of providing employment opportuOties for school
leavers (graduates and drop-outs).

Tice data and information analysis will be utilized to the'%dvantgge of all students

in Coffee County Schools. One of our greatest determingtions shall be to involve
our local state employment office and the two other school systems in the project
(Elba and Enterprise City School Systems). Our intention is also to continue to

work with our local colleges and college graduates.

o.
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<.)
...

Please furnish the following information on the persop listed below. This info

will be held strictly confidential:
_

.
,

...,, ,

. .-
....

Name Date TraitOmg Began V

Training Description

x.

COFFEE COUNTY.BOARD OF EDUCATION
Virgil Coleman, Placement Coordinator

Reason for Leaving

Would you re-employ applicant?

Productivity

Quality of Work

Personality

Initiative

Dependability

'Cooperation

Comment:

Exceptional

90 - 100"A

Good,

80 7 89 B

Fair
70 - 79 C

Poor

60 90 D

,
.

4

,

, .

.

.

-..
.

,

.

. ..,

Signature

Title

'24-
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Company Name

COFFEE COUNTY BOARD OF EDUCATION,

ETOYER SURVEY

. Date

,

Address City Zip

Contact Person Title

Telephone Hours

1. Would your company hire'high school students?

Part-time Ye; ( ) 'go ( ) Full-time Yes No

2. Would your company hire high school graduAtes?

YeS ( ) No ( )

3 Would your company hire students Without a high school (1iploma4

Part-time Yes ) No (' ) -Full-time Yes ( No I )

4. Would your company be willing to train students?

Individually '(' ) ,Small groups

5. Types of .0bs in your company:,

t

Boys: Girls:.

6. Age requirements:

t

Wdrk bqurs:

4
I

8. Wage range: ( Salaried ( )

alb

9. Company benefits:
. - !

10. Opportunity for adyanaement: Yes ( ) 'No t 5

Would.you'r companybe willing to hire .the hpdicapi3ed?

Yes ( No ( ) PartTtime ( ) Full-time

27
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Page 2
Employer Survey

12. 'Comments:

L



GOODMAN JUNIOR HIGH SOH, OOL
NELSON WHITEHURST, PRINCIPAL

ENTERPRISE. ALABAMA 36330

September 16, 1975

The cOmmittee'you asp _tor is as follows:

Mrs. 1Zellie En;%Lish
Mrs. Lillie Everkge
TUrr-Leor. Adscison
Mr: Fred 'Davis

:

1

4

a.



COFFES CCUNTY BOARD C? EDUCATION

P. O. Drawer D

ELBA, ALABAMA.

Attention: Virgil Coleman

Gent Leman:

lat. PLEASANT SCHOOL

Rt. 1
EilT&RPRLSH, ALABAMA

.September 16; 1974

Listed belcm are the names of those who will serve on our steeriug

coroittee for Career ;.ducat ion this year. .

AKF/if

'Crisa-Parrish

Billy Jim Gopdson
-Clyde Greer
Mrs . Knight - 'reacher

Mrs. Jackson - Teacher
Clay .Hosed - Student
Joy LeCompte - Student



.

SCHOOL

TEACHERS' REPORT OF,CHRONIC ABS'ai y'r7AS

. NUMBER OF DiiS'ABSENT

ASS GAADE

FARtNT OR GUARDIAN'S lAHg AAD;ADDnESS

Note: A child should be considered. chronic after five days of absenteeism unless
it is an excused ahSence:-

..31

Teacher



p

CLI,SS PE4T

NAME rekTE

A. Absence excused . . . Teachers are aaked to make up-work- missed.

B. Abser-e NOT EXCUS_D . . . Teachers are not required to make up wGrk,

C. Tardy ( ) excused ( ) net-excused

r. permitted to leave school at due to following reason:

Student is to return to office at:

2X . 3X 4X 57: ^ 6x 7X 8x

PER: 2;

ii.4,..1. .-' -0,,:.TE
4

A. Absence excused . . . Teahers -are ask.to ate up Worktieded.

B. Abesenee NOT ,ACUaD . . ".. Teachers are-nOt$rpuired to make up work.'

C. Tardy , ( ) excused ( ) not excueed$.:' .

D. permitted to leave school at . due;:sto.following reason:t'
'' -'

. .1

a-1

Student is to return to office at; .

iX 2X 3X 4X 4

Clxk-Sf PL IT

NAM:: DPI

4 .

A. Ab-ence excused . . . Teachers are -ask to make up work missed. ._ .

B. Absence ,yr -.,,CU.ZO . . .Saa'chers are not required to make up work.

C. Tardy ( ) excused ( )

-noi

excused .

,

D. permitted to leave school f - due to followir* reasqn: _-
. N.,

, s

Student is to return to office at ;'

\,<IX 2X 3X 4X 5X .6x 7e 8x

0
.32

t



. ,
,

-arBL/OGH.APPIX '01\T: CARE. 'G'JIDANcE
.

k " *-
e:r. F. and EdaSard C. F'soebr. Occusationa/ Taforw.ati616.:-

-Dyne.t.i..cS df ItSNatuie en2i. arse. 3r4",td. Chiaago4",. Science-

Research Associates,, .

.

An intriduct3.oFr to,dc,capational'e.xptdeleilae in' career develop-
,

pent is - presented. B..rief:preseatations of the world of "worts., `the

lam
,.1

fOre,,- .and the worIslof eduCatiOn` are included. The 'ma
. _

:-pc;rtiozi of thii bunk includes kinds of .avagab,Ie'eccue.sti9nal, -

.literatutre,- oce,Upatiiins, afferent stpatAas

,

--oc4cupational information, and- use of ~such inkiltrtiatiOn.,.
. .

. .
Borow, Hehry. Ureer ,C4d'ance for Altav e. Colleotl i of-addresses

ar.d' essays, HouF,htda," 1973.. .

..
. . "z

Campbell, Robett E. and Louise Veter: Ca'eer Guidance:, Aa Overview of
Alternative Approaches.- Colombo's, .Ohio: The Ohio State Univetsity

Center for Vocational and *Thclinical Education; 4ugust,1971.

.. , This publication provides a -refereact for practitioners,
, .

.
. : , .

seeking to ascertain alternative deliver& sistetai by' which career.
.

:`

development may be accomplished.' This look at alternative approaches

. _

for career guidance is to aid .counaelors and teachers in the'develbp-
.

ment and diffusion of career j dance systems.
,

.
.

The Center for Vocatidnal' and Terbirical Education. ma SyStems Aproach:

t An Emerging, Behavioral Model for Vocational Gulaante. Col -us, Ohio;

/11 Ohio State University, January, 1971, - .

-A summary of a model to provide improved carea- aevolopmeae

A h'
services. The model, based on a systems, approach, emlihasizes.,student

bhav,iOral objectives,'. gives alternitive methods" for keCttapashing

these objectives, provides program evaluation
-

airategios, and is'
.--

. . ....- .,

designed to be flexible enough for use in mOst any type systeia.
.. , .

A copy was furnished to all librarians'for use in tbe'schoo

*

33. .
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N

Cobb County Occupational and Career, Development Program. Occupational

and Educational Avenues. Marietta, Georgiai ,Cobb County Board
. -

of Education, 1971.

A nine-page unit prepared for career guidance group aeesions

It contains general objectives, behavioral objectives, concepts,

subject-matter content. study activities, and an appendix: -"Facts .

About Jobs."

.

Cooper, Ann and Emily L. Corcoran. A Position Paper On The Role Of The

Middle School Counselor In CAreer Development. Marietta, Georgia:

Cobb County Occupational and Caieir-Development ProgrAnt, July 26,

1972.
.-

.

..0,

This POsitionpaper lists'the serviced a middle school counselor'

ghould provide to teachersand .Us- students. It also includes an out-,

.
N:, -:

,

line of bow to arrange claasroom guidance sessions and how to

prd'vide opportunities for participation in small group guidance

sessions. 1

Davenport,LaWience and,Reginald.Petty. mCounsglors, cateer Education, an

Minorities." Minorities and Carier Education: Columkus, Ohio:

BCCA Publications, 1973.

,Needed changes in patterns of counselor education are'dis ssed
.

in the first part Of this chapter.:'Then attention is ooncentratedvon

changes required in-counselor performance on the Joe.
.

.

Feingold, Norman and Sol Siwerdlnff. Occupations and -Urgent. New York:,

McGraw-Hi a Book Company, 1969:
ti

This publication Is designed for'courses in occupational orienta- -

tiou and for.use ap a tefegnce for counselors and students,' The: first

part of the book't.akes a general approach to the world of work and,

careet planning, while thdsecond half discusses ipAcific occupations

by Dictionary of -Occupational Titles classification.

.

.5 34



(

.

Frre-tmr, Gertrude. Occupational Literature: An Annotated Bibliography.

1971 ed. New York:-. Tire H. W. Wilson Company, 1971.

The 'main section lists approXimately 4,500 pamphlets and 1,500

books alphabetically arranged by occupations, with brief annotatiend.

Other sections of the book include relevant information on such

topics.as: schools and colleges, foreign study, apprehticiship,

legislation and social security, occupations for the handicapped, and

professional counseling services.

Gibson, gobert" L. Career Development in the Elementary School. Columbus,

Ohio: Charles E. Merrill Publishing Company, 1972.

Car r:development can hot be left tp efimnce, and this book

suggests that t elementary'school years are the natural ones for

developing understandings and attitudei,appropriatt for later career

development and decision making. Chapters included in the'book are:

(1) Introduction to Career Guidance, (2) The Career Guidance Program,

(3) Providing Appropriate Career Guidance Experiences, and (4)

Develppingthe Career Guidance Program.
,

GinzberE, Eli. Career Guidance; Who needs it, Who Provides it; Who Can

Improve it. YcGray-Hill, 1971. ,eport of a study by Coiservatdon of'

Human Resources.

Gysbers, Norman C. Foundations of Career Education. Speech delivered at
the Fifth Annual Natj.onii. Leadership Development Seminar for State
Diredtors,of Vocational.Education. Columbus, Ohio: The Ohio Stat4
University Center for Vocational. and Technical Education, Septembet
19422, 1972.

Life career develppment concepts are explained. Using these

concepts as a base, goals and objectives can be identified and career

guidance programs can be developed and imPlemented. Gysbers description

,

of life career development describes the "whole" person.

.
t



'
Gy6bers, Norman C. and Earl J. Moore. "Career Guidance: Program Content

and Staff ResponsibilitieS." American Vocational Journal. Vol. 47,

No. 3, pp. 60-62 (March, 1972).

The steps-in'establishing a career guidance program are out-

.

lined.' the main. potion c:of, the article is composed of four tables

whith last: (1) Career Guidance Responsibility Assignment, (2) Direct

Career Guidance Proiram. Contacts, (3) Shared Career Guidance Program

1 ,

-.Contacts, and 41 Indirect Career Guidance Program Contacts.

Hansen, Lorraine Sundal. Career Guidance Practices in School and Corlanunit

Published byjtheNational,Vocational G\lidance Association. Washington:

AmeriCan PeiSonnel atiadance Association, 1970.

This monograph intro duces principles and *concepts of career
.

guidance. It also*scribea practices and programs now in progress

a number .of school]. systems. One of thechapters,presents issues,

N r

Herr, L. and Stanley g. Cramer. Vocational` Guidance and Career Develop-

ment,in the schools: Toward ,A Systems Approach. Boston: Houghton

Mifflin amp4py,,1172,.

This bo represents at attempt'to develop a position statement

abon'iNthe potentisliiisificance of.otationalguidance within the

educational context, .and. surveys, the approaches to and'elements

\\\

.-. ..

ti comprising yocatIbualguidance A:he authors analyze vocational'
....._.

_..-- -

; t
--_ ,

,

,guidance as both'a stiMulut- to career deVelopment an d a treatment of
,

-.
, _ i

..:.'.

a '
behavioraidegliti zrz.p..z.tts-f. ouI,irtgomplete caree development.

, - ... -- .___:;_ -11.

-
LeeIsaacson, Lee E.,,-Cereer I nfomation in Counseling and Teaching. 2ud.ed.

BOStPW. WIlyiloand-Batoon Inc.., 13711-r --T----:-__ -

. , .

Emphasis id placda,on the fait'Ehat the work of the counselor, ,,
,

is morn effective when itis suppletheniea by that of...the classroom
. ..-- .

teacher, the librarian, and.6dier schopl.staff members. The first

part of-iltre, book considers hoW a person selects and enters the
,.. ..

..:., ..
..

. .

work pbsition he.fills,
,

how his$oric affects him and his family and
. ... . -

their life, endrhsti the wail of work is presently structured,



Osipow, Samuel- H. Theories of Career Development. Neu York: Appleton-

Century-Crofts, 1968.

This book describes and assesses some of the major theories

\chins, Duane. Possible Changes In The Professional Role Of A Counselor.

Speech delivered at ,.the Sixth Annual Natibnal Vocational air---4. '

" Technical 3acher Education Seminar. Columbus, Ohio: The Ohio State

Univer y Center for Vocational and Technical Education, . .

Oc dr.23-26, 1972.
,... .

This speech relates the signifihaht changes in the coutSelor'S

of career ohdice and related research. Sections cover: Rde's

'Personality Theory of Career Choice, Hollan Career

Theory of Vocational Beheyitr, Ginzberg's ory, psychoanaly

tal 'Self=-Conconceptions,of career choicelNand Super's
,

Theory Vocational Behavior, Also incl

comparito of the theories.

is a'chaiter which giVes
.

role in the Mesa Public Schools, Mesa, arikona created by the

implementation of the Comprehensive Career Education Model.___It covers

such areas as: ,preventative counseling, partneiship, accountabalty,

interpersonal and intrapersonal,skills, and. the counselo'r's. self

image. t
:

..

. . -.. , .

, .

Shertzer, Bruce: Teachers' Guide to Group Vocational.Guidatice. Cambridge,

Massachusetts: Bellman Publishing Company, 1971.,

This guide suggests grcr activities relating
,,

to the world-of

work,' knowing yOurSe aad,securing-a job and progresising in it%

, ,- v . . ..1 _ . .:

....,_
ch of the forty-one l sons in the guide includes sections on lesson

aims,motivational tips, procedure; summatessignment, and lesaqn
.

A 4:

resources.
i

I

'4

r

N
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Smith, Edward D. "Weaving Guidance into Career Education;" American

Vocational Journal. Vol. 48, NO. 2, pp. 60-64 Nbruary, 1973).

A' discussion of management for guidance in career education the
.

unique aspects of the guidance ontribution to career education,

integre g nce concepts into t curriculum, strategies for

.,._ job placement, prepare 'n models for cotnkalorts.czreer educe-
-...

-'''''.%%"-:,
..,.

.-,

tion,,and approaches to accodn lity in career guidance.

Tennyson, Wesley. "Career Development: Who's Responsible ?" American

Vocat Journal. Vol. 46,'No. 1, pp. 54-58 Vtrch, 1971).
s

.
,, \ '

Vocational educators and counselors must recognize that they
.

.
. . .

. both have unique contributions to make to the curricu aid choQl,

, program. Careet development offers a way of bringi mAaaing to Iife\.,
\

through the curriculum. IL holds toUVI promise for tablidhini :. . ._

. .
.

relevancy, for humanizing the school, for bridging ocationil amt.
a.

general education, and for promotiiiself:develop

e°
:=.--

\Tennysen; W. Wesley, Thomas A. Soldahl, And Charlotte Mueller The
Teacher's Role in Career Development.' A Minnesota Department
education publication revieed.and reprinted by the Natio
Vocational. Guidance Askociation. Washington: Aierican rsqnnel and

Guidance Association, 1971:-
.

-----_ - .

. The point is made that the guidance:pr gram is dependent to a

, considerable extent on the active participation of classroom teachers.

. Emp, s is placeeon the contribution.teachers make in pointing out

. -
the relationship of the subject matter.they teach to various careers

and successful performance in occupations. This.4blication brings:

into focus methods and media for relating subject matter tocareer

development.

38
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Worthington, Robert M. Redirecting Guidance and Counseling: A Top
Priority for Career Education. eech delivered at, the 21st.

Annual Guidance Co ce. Menom ie Wi6cons University of
WisconsinStout, Februa 171. 1972.

speech emphasises that the career educailonthrust in
-

American eduction simultaneously demands and piamises a top.:'

priori for redirecting and expanding guidance, counseling, and

plan t. i'people in ucarion must ha concerned, ecause
. \ .

career development op rates at\everylievel and in every se

''N,

epresented'in career e ion.\\

3.9
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COFFEE COUNTY'BOARD_OF EDUCATION

,_ dr
WORK -STUDY PROGRAM-

i

STUDENT EMPLOYMENT APPLICATION

Date

Name

Semester

o

Part-time

Addreas,

A.M. P.M.

Male Female

Married Single Fres Soph. Race Typing (WPM)

Area of Study
//

Hours Available- o .

Work ExperienCe

Major Advisor

Referen (Two instructois or former employers with A0dressand phon &):
\

Type of Employment Preferred:
. . -

Can 'Be or.t.Acted (hol; and where? give phone numbers)

Signature of Parent or Guardian

Signature Of Principal

Sigmagure of Placement Coordinator

40
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Date

Name

t

0

.COFFEE COUNTY BOARD OF EDUCATION
WORK-STUDY PROGRAM

STUDENT EMPLOYMENT APPLICATION
FOR 5UMMER JOB

Address

Ages& . 'Male . Female'

.

Phone
f..

.

If no phone, how-can yoube contacted?

TS

. ' -', .

Mairied . Single Grade Copleted In School .

s

Do YOU Plan to go to College? Yes No Summer Yell

Area of'Study

Work E/pelence

a

References (two instructors) & addresSes
ti

s

*tyPg'of Employment Preferred
I

.l'i. .. 1

It''.' .

Signature of Parent or Guardian
.

, s .

Signature of Prificipal

, . . ----

Signature of'Placemen Coordinator

. *Employment not guaranteed - recommendation only.

41
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[.,

. .

TEACI1ERS' EPORT OF CHRONIC ABSENTEES

N.

School

Pupil's Name

- Number of Days Absent

Age

Parent or Guardian's Name and Addreis
.4 ,

Grade

'
.

Note:. A child should_be conside/ ed chroidc after five days of ehS'enteeis
unitss it is an e)ccuSed,absence. ". . /..

. .

S

.4

cher
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CLASS ROLL

Doe. John

-1

COFFEE COUNTY BOARD OF EDUCATiON
DIVISION OF CAREER EDUCATION

J. H. BAKER, SUPERINTENDENT OF EDUCATION

IDENTIFICATION DATA SHEET

GRADE AVERAGE

//

*CODES

could do excellent wort.

Smirh, Mary R

'

Teacher .

School

-

*Sed attached sheet for Codes.

\e 0

43
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BEHAVIORAL PROBLEMS

"

A Lack of respect for school ruts and regulations

B Weak studenist relationships

C Poor relation hips w h elloW'ttudents

D

E Other

Easily influericed by peer pleasure

LACK OF MOTIVATION FOR SCHOOL

F Poor attendance

Tardiness

H Cutting class
. ,

Other

-FAMILY PROBLEMS

J Family relationships

Economic problems

.

L 'Other

-ACADEMIC PROBLEMS

. M Lack of achieveMent

N Limited ability

HEALTH PROBLEMS

0 PhysicalHandicap

P_ General koor health

Q. Other ,

R Little interest or involvement in extra - curricular activities

44
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Parents and Friende:
A

AA exciting new. Oroject,Sponsoced by tht Coffee County Board of Edu6ation
needs your help, now. We are attempting to make the resources of our experience
and careers available to the students of our school. When a class studies a
certain subject, say, electronics, wHet-could make it "come alive" for-the -

students more than a'demonstraiion'by an electriCian? The geography of Mexico
might remain only pages from an assignment -- unless a member of our community who
has visited there comes with a few curios and a firsthand report: A demonitration
of Karate -- quilting- -art- -and study is transformed from book -16owledge to.real,

life.

It would involve your willingness'to share an hour or two at the request of

a'teacher who would make arrangements in advance. Your response to the following
questionnaire would be especially helpful in making this project a success. Please

have.your child return it to his or her teacher. If you need extra space to describe
your career or experience, please use the hack of the paper, Thank

- J. H. Baker, Superintendent
Virgil' Coleman, Placement Coordinator,
Coffee County School System

Name

Address

Resource File Questionnaire

Phone

Nape and description of your occupation or Bobby

Would you be willing to come to the school as.a resource person to explain the
dutes, responsibilities, and training necessary for your particular.o6Cupation_
or hobbies? Yes No .

Do you have slides, film presentations, pr collections that you would Be willing-
.' to share and discuss with the students? Yes No

Experience: ',.

Travel (where?

Art Music Crafts . Business Hobbies

Other (please list specific areas of experience}

, . . ,

. .

Would you be willing to assist your child's teacher with a field trip? YES NO
.

.,

. .t

Would your place of business be willing to-accept ass tours through the
.
facilities?

,
. YES NO

Would ydu be willing topropvide these services for other4chools in the County?
TS NO 4 .

4
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CAREER AWARE1;ESS

BRatTON HIGH SCHOOL

The ',;ew 3rockton High_School rely on all the resources of the community
and surrounding areas in-conducting programs of educational value forth& -.
children of this school. The librarian has cooperated in making these resources .

accessible for all to use, in order to supplement different/subject areas.,Qur
school library maintain a record of exhibits, speakers, free materials, demon-'

strations, and other resources. From time to time, a teacher may call for the

re4parce included in the file. When a teacher uses 'a resoUrce-from the file

sheifills in 4 folloW Ur. card wi 'th evaluation, the .materials Used by the resour&i

persorpand other required materia, This card is attiohed'to the resource card.
Books -on careers have been purchased. or donated tb the school for-use by

the teachers or students. Cur library has the following books on career:

Health careers in Alatama- Health careers Council
Career opportunities- New York Life
Encyclopedia of careers and Vocaton guidance-Vol. I Hopke

(Planning your career) . (--
Enclopedia of Careers and Vocational guidance- Vol. II .Hopke

(Careers and occupations) ,

Note: Two sets of the above Vol. I and Vol. II'
Occupational outlook. Handbook 1974-75 edition- USD',

Dictionaryof oocutational Titles Vol. I
(Definitions of the titles.) '

Dictionary of Occupational Titles Vol. II

(Occupational classification)
So you want to be 'a lawyer-,'Nourse

.

The :naval Profession- Calvert
Successfully finding yourself and your job-. Ma'goun -
So you want to go into journalism-. Ryan

The children in every school level enjoy the Career awareness program of
funny books starring Popeye the Sailor which ,;as plapei In the library by out

Placement Coolinator, Mr. V. Coleman.
Filmscrips have been purchased on careers:

,

:Career Erlucation'in Alabama /with cassette and. handbook .

-Career Education in,Alabama(Career exploration) with cassette and nandbook

Career Educationin Alabama(Entry level skill development) with cassette

This material may be decked frolLthe library.by anyone who needs Such

material. The teachers have been. asked to continue.49rk on the compilation of

a file.

. We feel it will.be a great lose to the school or community to'discontinue

in a comprehensive placement progr6.'=.

46
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New 13TbcktOn, Alabama
May 21, 1975

Mr. Virgyil Coleman
Placement Coordinat6(--
Cofpee County Board 'of Education
Post Office Drawer D
Elba, Alabama 36323

Dear Mr. Coleman:

My experience as a special education teacher relative to career
education, has been varied and beneficial in the learning environ-

.

ment.

I am aware of the fact -that choosing a career is one of tthe most
important decidions a young person will ever make. 'This choice
depehds on an appraisal of his interests and abilities, as well
as, on a knowledge 'of-'the economic factors that are likely to
affect .future_ employment opportunities.

students have developed concepts in the,foliowing areas: aware-
. ,ness.of oneself, awareness of ,other's, awareness of the value of.

work and awareness of each person's contribution to society.

There is definitely 5 need for broadening the spectrum in
career education so that more children and adults may be reac ed.

One o.f the greatest ,.errors, in my opinion, would be to discontinue
the latter discussed program. Thus, I would like to recommend
.that more direct or first-hadd experiences be provided in order
that educators.can meet the growing needs of all children. in the,
educational process.

SIncerely,\*

<OZC

.Mrs:) Annie L. Hooks

4 7
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Xefai procktur NIT ,Sdititti
Priv girt:mkt:3n, cAlabarna 35351

OP

r.ay 22, 1975

1.r. Virgil Coleman .

. rlacement Coordinator
Coffee County board of Education
Llba, Alabama 36323

Lear Lr. Coleman:

It. has been my observation that. the program of Career Education hcip

been east benificial to our school. Considering the ecoomip level
of the arelh, this field of education is wide open to service for this

. commanity. ' .

ly career English class initiated an independent study the second
"semester .p this year which concluded with a formal research papa. and
interviewt'f'rom various levels- -of, employment. Che questions 4sk2d4of
he participants resulted from our study of trade magazines,:in-servite

training, and relative use of English grAmmar. . t./
I

We were able at ihtervals toll-mite certain guett speakers from-
various occupations to give bah formal and informal talks to, ;the olah.
concerning_ their own interests in Career EducatiOn. these ciiscussiW
were Most inrornative and resulted in an optimistic outlook for stFdrants",

who had previously been disillusioned concerning*certain careers. rA '

51

Sincerely,

Barbara Darner
English Department



..%

Route 1
Elba, Alabama 36323

May 22, 1975

Mr. Virgil Coleman, Placement Coordinator
Coffee COmIty Board-of Education
P. d, Drawer D
Elba' Alabama 36323

Dear Mr. Coleman:

r would like to express ny'appreciation to you for the wonderful
work you have done in 'the 'schools of Coffee County by'woi.king so

efficiently toward orienting the teachers and students on the,importance
of Career Education. Your efforts have made us realize that work values
as a part'of one's perponal value system cannot be ignored at. any level
during the education years. Realizing the crucial importance of basic
acadeMic skills has motivated elementary and secondary school students
to learn"basic skills better.

It is my belief that all teachers agree that .students.shOuld be 4'
told about pps andjob requirements 'during the study of every subject
in every grade. The trade, business And professional people that you
have made available to us as consultants and resource people has made
teaching more.meaningful and is- .helping the majority of our students to
explore the possibilities that lie before them and some students are
already making decisions on their-career..

I have noticed that many of our junior high school students are now .
checking'from the library career-oriented books su6h. as "I Want To Be A

L iawyer", "I Want To Be A Nurse", etc.. To me,thS means that they are
nc4 gining-to think seriously about the future, their careers and the
basicskills that they-need in order to become what they want to be.

The work that 'you have done `has made us realize that -the most ,imp.,

ortant.kind of education comes when we as teachers mike a sincere effort
to infuse career education in the teaching-learning process and we fever
ently hope-that you can coptinue to work fora better life for the young
people who are now enrolled in the schoOlsof boffeie County.

52

'SinCere

(Mrs.) Myra Smith,
,

Teacher



Mt. Virgil Coleman
Placement Coordinator
Coffee Comity Bdard of
.Elba, Alabama .36323'.

Education

"II

It has been a real pleasure* working with o

students in the Comprehensive Placement Pr
centtal office.

The librarian and her student staff have.b
provided a centralized area for materials
updated file on resource persons 'which was
school.

May I mention the fact that you have help
get jobs the community which ere badl

help. to' -get this done, but yourlieadershi

I hope to see the scope broader acid a con

4
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y 27, 1975

r school system's teachers and
gram coordinated toy you from the

4

en an asset to the program. They
nd equipment,, and maintained an
used in all grade levels in our

many children, men_and women to
needed. I do,knol:i that you had good

must be ackhOwledged.

inuatimhof the program.

Sincerely,

Rodger Bowden
Counselor, New Brockton H.S,

el)

e
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Xeftr proditort Pik* rileol

iefxr *reckon, Alabazna 3052

'flay 91, 1)75`.

Coffee.County DoarC of Lducation
Office of the Sulkintandent %

..T, 36323 .

Dear 'r. Cole:)en://

rec-ar to the career education 2ro.raLz at ::eta

'Lrockton Li(jh School, it is 'eecO: and a useful part

t. of the curriculun.

5.1trouh ,akin(2 the. resources of the co::nunity

exp.erience and careers available to the students of

our school, they ....ccome uore aware of the industrial

offerin,s in thgir area.

The r.::sofarce :iven of their

tile or tours, LieiC trite 7 an,.: class assistance.

Throojh thi prograi., the s'cudents should 1.)e a',)le to

nore reaLily 2re_)are thelislves for training in the

fie10, of thir ohoice

BEST. CtOPY

AVAILABLE
A

54
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Xefu Procktor
eb; giarktcrn, cAlabanm 3635,1.

a : 2

;.r. Coleman
Coord.ir_ator

c_offee County 7oard of :14:cation

ElLi, -.1, 2-53-'3

n114!...r open, ;,.e have tried to the career eclucation

as it belie.f, if a c1-4.1:-.1 is expoce.d to

t ,:obs _le ir. ele-e.nt:lry school, he. will

be for nis ,fob :,Yore rrature

inc.; r c ,re decisio.n.

e nave irvolv,s_!:1 career e6,..:caticr. discssinE, diffet.ent
ccience :ro:ra of the c=i-evrs

en, fn.:: 7 fir-ers, '-ost pi7ota-, ccal

en,-ineers; cattle far-erg, rano:: i-orkers, river r.afety patrol, tib'er
ort elana,erz, air plane dentists, doctors, nn:rses,

learr.et of e-o." o these and, (fiso._ssef,_

1,oints of eac. . . peo:-le are especially helrf,11 in this

BPST COPY
AWILLABLE

.0

A

`- t' re, 1-11:e to 'rave o;c1-, as; fp,-,= 1'o-oks

-c
r Wit. :e: = -.:e :1-.-s. an-' feel tat

-ro-rn for :-e. :f

.

5 5
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New Brocktoa High School
New Brockton; Alabama
May 22, 1975 e .

)r. Virgil Coleman
, :

Placement Coordinator
, 0.

Coffee County Board of Education
Elba, Alabama 36323

Dear Mr. Coleman:

The purpose of this lettir is to let you know that I think your prograJa.

is important to the atudents.enrolled in the Coffee County School System.

Career Education is an important aspect of the educational progvam'of a

'student. .

This yeSr, especially, I have found that.Caieer Education is being at:ream/4

even among elementary students. Several of our fifth -grads Weekly Readers

have been devoted to Career Education.

56

O

Sin rely,

.) Jo Anita JKnes

Pifth-grade Teacher

4
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_Career Education -

..

.. _._

, .

The materials concerning Career Education'at Zion Chapel Hish Schoorere

:.

.cehtralizei in the librarv There is a sectio of books containing .the
\

DIctiorarrof JtCtioational Titles, the ')ccunational outlook 4andbook, Occupationg

ar! Careitm., and carry others. Aso found In the 'ibrary in the 1,-extical'i1e

is a fdtder containing reference pamphlets, articles, and. publications relating

to careers. There is a card fi? in the library listing information on

community and career resource personnel.:'Hany magazines to 'which the library

's0.scribes carries monthly articles on careers. Daily newspapers also supply

:pertinene inf6rmation. Several fi!mstrips si%;ing career information are also

available.

There has been wide use made of all -the career education materials in

the 'ibrary by students and teachers. I feel this program has been very

valuWe in-that it offeis youth many chances to become familiar with the

varied careers available from which they will'have to choose in their future.

I hope to see a grOwth and co\tinuance of this progr,hmr.

A

57
ow,

Sylvia T. Lowery-
Librarian, Zion Chapel High School

or.
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.137ST COPT
AvAILAatiS

2dlIcaticr's to.rleet t'le needs of the students and

oriel- for tilis goal co a\tZOy

caroer educatilcn. program. Ltus'erts srculd provided- adequate 4

t'D live 'satisfying and produdtive lives in today's and

t.cmorrow's co,...ple.,:. ...cor1-.1s. crdle learning the Lasic .:...:-..ject _tatters
:

_....---
, .

in school, students 'can ; e helpi, through cereer adv.:cat/once-Co learn

.16 . , -,. -. L
'-'. _., 1, Loner:1Se .1.V ..! 3 'ILI, career o-nort;..n.ities. il.ey can Le taught, al.o.it..

.,
c%an,-;u:; ana nalred to aeye.Lop their t:fin stratezis

or, facing it.

Leachers rIlay an importnt role in the career education i.ro.sram.

Their curri s arovfle scifrtun.-:, tit:3 for sttdents to

ex:ceri,-.11.c-,s.rolated educetional atl: vocational

. n;:,; rivri ;.-rov1 de cqx

,A.-11.n:3.erst-,ndir,g of worker characteristics Pr,: cork require-rents.

can first ,-.end ex-Ter"ience

tc y.

Ytkra-) .
3 c,", -ion

oprort fa1 n of

f:Prc..nt of
1

7,71:f \:7'..:.-"--,:, ;!,... tra'..-:,.rf., glr-eant.,-,,, fork lifts, .nts,3a,r7.-11;

...-i-i:' 1.rit, ,2 --t ;n1;....1t-, .2ta.; cler%; fc.r 1-27:: $ .ii:,..,..; .....
1

i

"n f3r .i.c;.ors

' 1
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i;:,urztrice lo;ees,

......a'rtnunze 10.'5 fhe :outy :ity, numerous

ct: rs. ie s are ; 3

'-
id 4c, st.41..!nts,

T
the: c.....aer of Co22e.e Count'

c :Aron:), ihstru...arzt in
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Vocational Education as Applied to Engl,ish

The objective of Career English is to allow the stu-

dent to explore career interest through career related lit-

erature and to prepare the s tudent for"various careers by

stressing the necessary English skills for efficiency.

Finally, Career English prepares the student Xor further

. education in a trade school or to enter acareer,without

further vocational training.
APk*

Areas covere .in a vocational oriented English class

are: the importance of self-analysis before choosing a

vocation; personality analysis as well as aptitUde tests

and preference analysis; job analysis - a study of various

occupations; Vocational training - resource persons tpri-

vete and industrial);.trade schools, colleges, and univer-

sities.

CaPeer English also covers traditional material such

as the raraaph, letter writing, the interview, appli-

cation forms, fair playin business (rules governing tlik

pusiness world), explairiing, Rersuision, the telephone

and telegraph, banking forms, good manners, -the newspaper

and magazine, radio and television, vocabulary and the

dictionary, and the mechanics of grammar.

Career E nglish is. valid. Students have felt the joy

of success and satisfaCtpniand a higher regard of them-
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selves as an individual. They can Master the material

and the agetold question, "Why study, this ", is seldom

heard. As far, as this teacher is .concerned, Career Eng-

lish is offering the student something he can use, some-
. I

thing of value to him, and it is a student-centered course.

Who is education for? The teacher or student?

1
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VOCATIONAL EDUCATION.

This field was set up in high schools to help ttle

education goals of students. If students can work fihile

going to school their chance of finishing school is gAater.

Not only does the student have a better chance to finish his

education but his chance at meeting and living a full life is

greater. To learn tO cope with the outside world is an impor-

tant accomplishment and through vocational education this can

be possible..
4

Having;bareer education gives the student a chance to

learn hdw to do the things once he has made the step in to the

business or working world; so hewill.be Ole to make decisions

in a situation similar'to those he will encounter once he has

made the step. The experience isvaluable to the student to

gain knowledge and understanding of what will take place later

on. Career education is probably one of the most important

aspects ofour educational level..

We have many areas of opportunity in our area from farming

to the white collar job in the business world. The student has

the choice for which he is best .suited.

In our program of career education, we have many people

who Make visits to our high school to enlighten our students

about .their business or the opportunities available to them

in their world. This _helps the students ta'see what the out-

side working world is really like and which opportunity they
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may seek.

Career education is a vital part of 'our education system.

When you have people who are willing to work with and for the

students the way our front office does, the program will

continue to grow and improve in a wa -o help our students.

Sa

9
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Ir. Argil Coleman
klacement Coordinator

'efu prink-tonPA tctirii:it
eErt T3rocktort, :Alibamtt 35351

kay 22, 1975

V
1 Coffee County Eoard of Education--

aba, Alabama 36323

Lear :e.r. Coleman:

c

ihe vocational program concept that has been intrbducea in theCoffee County SchOols (Career Edupation) has been a helpfultool with my special education classes.

,;e have been able to point to you for reference onrjobs andvocational training requirements.

Students from my classes are now holding jobs, under this program:

.his is the type of
resource fulness that is needed n meetingthe comionity responsibilities. it is very much nee ed in thefuture in the schools of our county.
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PAGE 64 CONTAINING A PERSONAL LETTER

'CONCERNING A STUDENT WAS REMOVED FROM THIS DOCUMENT.

r

w

PRIOR TO ITS BEING SUBMITTED TO THE

ERIC DOCUMENT REPRODUCTION SERVICE.
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PfU ProiOnT P44 *pal

4'sfzi gin:Odor!, cAlabama 35352

Nay 23, 1975

Wilom It May Ooncern:

Career education isan integral part of all vocational

edtcation. The two are so closely related that they are

almost inseparable. Vocational training is training for a

career.

Home Economics classes assist in preparing people for
probably one of the most important-careers in life - home-

making. It is erroneous to think that people are,born with

innate homemaking skills. They do not naturally know how
to take care of children; plan, prepare, and serve nutritious,
appetising meals; manage their money wisely; make adjustments

< in personal relationships; select, construct, or repair 'cloth-

ing correctly; and manage their homes properly. Skills in

/these and other related areas can contribute to establishing

/ happy,. healthy family lives.

Today this role of homemaker has been extended to the

dual role of homemaking and working outside the home. Select-
ing-a second career should involve many considerations, so

that the twd can be successfully correlated.

In Home Economics classes we try to stress careers that

may be available in the unit as it is studied. This helps
make these units more meaningful. However, special "units are

often taught.

The Family Living class this past year became involved
in an extended unit on career education. During the unit we
distinguished between the terms job, occupation, and careers.
We stressed developing wholesome attitudes toward all types

of careers. Other topics explored include0: filling out
applications; writing a personal resume'; the personal inter-
view; dressing appropriately for the interview and for work;
correspondence relevant to applying for a job; using the

business telephone; 'using'referenoe materials about careers,
especially the Dictionary of Occupational Titles; exploring

, .
areas of special interest; requirements and responsibilities
of all careers in general; and preparing for a chosen career.
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iiany resource people were invited to speak to the class to '°
make students aware of their Careers. Acme of these were:
a student nurse, a speech therapist, a soil conservationist,
--a-rid others. In addition, we used the filmstrips "Careers
in Alabama" 'and the series "going to College.!' The students
especially enjoyed a field trip to a Local technical college.

We found from our experience that students are very much
interested in getting assis ante in selecting careers. How-
ever,

-
ever, we need more resourc materials on many careers. Another.
need is some type of interest or apt*tude st, which could be

Lr
administered and interpreted to the tudents., With needed
materials much can-be done in highs ool to help prepare

. people to earn a living and have a successful and satisfying
life. , .'

,

Sincerely yours,

Ann S. Dyess
Eome Economics Teacher

67.

It



,-/7-1 2-) .

GN

...,..b

. ,/

a/o

c:7 1 ),

k/ c,/,-)---R-1-;

41,4-ic,

36.323

/, ) > ) /

C A _

d-1.142..)z/1 ol-rf-

YLCL

41:CL-v;

4

' i-1 III`
;31/

YS, 6/2 CL-,--/E, 7

Cc c&JC/

68



;

t.-

PAGE 69 CONTADTMG A COMPLETE STUDENT

EVALUATIONSEEET WAS REMOVE:D.1MM' DOCUMENT

PRIOR TOtITS BEING SUBMITTED TO THE

ERIC DOCUMENT REPRODUCTION SERVICE.

t

..

6a

11

ttt
, N

14!, ' .

\
;A\bg

\k


